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Key Indicator 6.3 Faculty Empowerment Strategies

Metric 6.3.1 The institution has effective welfare measures for
teaching and non-teaching staff
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As per the Government of Himachal Pradesh, the following welfare facilities are available to
all permanent teaching and non- teaching staff members of the college.

1. Medical Reimbursement

There is full medical reimbursement of medical expenses including indoor medical treatment
as approved by Government of Himachal Pradesh.

Medical Reimbursement Rules
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https://gcp.ac.in/downloads/IQAC/NAAC/SSR2022CriteriaWiseDocs/Criterion6/Key%20Indicator%20-%206.3/6-3-1%20Welfare%20Measures%20for%20Staff/6-3-1%20Medical-Reimbursement.pdf

Voucher 1 Sample case of Medical Reimbursement p.1




Voucher 2 Sample case of Medical Reimbursement p.2




Voucher 3 Sample case of Medical Reimbursement p.3



2. Leave

Medical leave is given to employees as per the norms.
There is also a provision of maternity/paternity leave as per the government norms.

The department of education also provides opportunities to improve qualifications by
providing study leave as per the guidelines of the Govt. of Himachal Pradesh.

Duty leave for 14 days per year is given to the faculty members for attending seminars/
conferences /OP/RC.

Maternity Paternity Leave Rules
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3. Pension

Faculty appointments prior to 2004 are eligible for pension benefits on retirement. Faculty
after 2004 is covered under New Pension Scheme.

Pension/Gratuity Rules
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4. GPF

GPF loans are sanctioned as per rules of Govt. of Himachal Pradesh.


https://gcp.ac.in/downloads/IQAC/NAAC/SSR2022CriteriaWiseDocs/Criterion6/Key%20Indicator%20-%206.3/6-3-1%20Welfare%20Measures%20for%20Staff/6-3-1%20Maternity-Rules.pdf
https://gcp.ac.in/downloads/IQAC/NAAC/SSR2022CriteriaWiseDocs/Criterion6/Key%20Indicator%20-%206.3/6-3-1%20Welfare%20Measures%20for%20Staff/6-3-1%20PensionGratuity.pdf

Voucher 4 Allowances and deduction like GPF, HRA, GIS

Voucher 5 Allowances and deduction like GPF, HRA, GIS



Voucher 6 Allowances and deduction like GPF, HRA, GIS

Voucher 7 Allowances and deduction like GPF, HRA, GIS




Voucher 8 Allowances and deduction like GPF, HRA, GIS

5. Gratuity & Leave Encashment

Gratuity and leave encashment are availed by retiring faculty as per Himachal Pradesh
government norms. Encashment of maximum three hundred days Earned Leave is allowed at
the time of retirement.

Pension/Gratuity Rules

N4

PDF



https://gcp.ac.in/downloads/IQAC/NAAC/SSR2022CriteriaWiseDocs/Criterion6/Key%20Indicator%20-%206.3/6-3-1%20Welfare%20Measures%20for%20Staff/6-3-1%20PensionGratuity.pdf

Voucher 9 Sample Case of Gratuity Payment p.1




Voucher 10 Sample Case of Gratuity Payment p.1
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6. LTC

Subject to rules and regulations, the travelling expenditure of the employees to any place in
India is refunded as per LTC rules of the Government of Himachal Pradesh.

7. HRA

House Rent Allowance is given to all teaching and non-teaching staff.

8. University Guest House

University Guest House facility for Teaching Staff.

9. PWD Rest House

The PWD Rest House facility for employees during tours as per availability.

PWD Rest House Link
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10. GIS

All the employees are covered under GIS (General Insurance Scheme) and the premiums are
deducted from their salary.

GIS Act Link
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https://gcp.ac.in/downloads/IQAC/NAAC/SSR2022CriteriaWiseDocs/Criterion6/Key%20Indicator%20-%206.3/6-3-1%20Welfare%20Measures%20for%20Staff/6-3-1%20PWD%20Rest%20House%20Rates.pdf
https://gcp.ac.in/downloads/IQAC/NAAC/SSR2022CriteriaWiseDocs/Criterion6/Key%20Indicator%20-%206.3/6-3-1%20Welfare%20Measures%20for%20Staff/6-3-1%20HIMACHAL%20PRADESH%20CIVIL%20SERVICES%20(GROUP%20INSURANCE)%20RULES%5EJ%201984.pdf
https://gcp.ac.in/downloads/IQAC/NAAC/SSR2022CriteriaWiseDocs/Criterion6/Key%20Indicator%20-%206.3/6-3-1%20Welfare%20Measures%20for%20Staff/6-3-1%20GIS_01-01-2022_to_31-03-2022-54170760.pdf

11. TA/DA

TA/DA is given to the employees whenever they go out for some official duty.

Link for TA/DA Rules
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12. Official Accommodation

Residential Quarters are provided for teaching and non-teaching staff from common pool in
Housing Board Colony

13. Capacity Building

Faculties are also inspired for Professional Development Programmes organized by the
agencies such as HIPA Shimla/IIPA New Delhi, SCERT Shimla, HRDC and UGC Academic Staff
Colleges etc.

UGC FDP Guidelines
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14. College Canteen

Provides the staff and students with hygienic, homely and nutritious food at affordable prices.

15. Sports and Games

The College provides opportunities for recreation, Yoga training, sports and games. The
Department of Physical Education maintains a well-equipped fitness centre accessible for the
staff for their sound mental and physical health.

16. Day Care Centre

For kids of staff members.
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https://gcp.ac.in/downloads/IQAC/NAAC/SSR2022CriteriaWiseDocs/Criterion6/Key%20Indicator%20-%206.3/6-3-1%20Welfare%20Measures%20for%20Staff/6-3-1%20TA-Rules.pdf
https://gcp.ac.in/downloads/IQAC/NAAC/SSR2022CriteriaWiseDocs/Criterion6/Key%20Indicator%20-%206.3/6-3-1%20Welfare%20Measures%20for%20Staff/6-3-1%20UGC%20FDP%20Guidelines.pdf

17. Collective Issues

In addition to this, the staff members can discuss their problems, demands and new proposals
in the staff meeting which is convened by staff secretary in consultation with the principal.
The outcome of the meeting are recorded as the minutes of meeting and are then put forward
for execution. The ministerial and non-teaching staff also discuss their problems, demands
and suggestion amongst themselves. These are then forwarded to the Head of the institution
who discusses it further with the advisory committee and gives needful recommendations.
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